
                

Anyone who requires translation services, an auxiliary aid, or other service for effective communication or a modification of policies or 
procedures to participate in a City program, service, or activity, should contact the Community Development Department at (319) 286-
5041 or email a.cannon@cedar-rapids.org as soon as possible but no later than 48 hours before the event. 
 
 

Citizen Review Board (CRB) 
City Services Center   |   Five Seasons Conference Room, 1st floor   |   500 15th Avenue SW 

October 20, 2022 | 5:30 p.m. 
 

The Citizen Review Board will hold an in-person meeting on October 20, 2022 at 5:30 p.m.  
 
Any member of the public who would like to observe the meeting virtually can do so, but must pre-register at https://cedar-
rapids.zoom.us/webinar/register/WN_9Zlm9kiWRB2YRtzn8gAQXQ  
 
PLEASE NOTE: Registration cut-off is 2 hours prior to the meeting. Registrations submitted after the cut-off time will not 
be approved. 
 
Purpose of the Citizen Review Board: 
The purpose of the Citizen Review Board is to ensure fair and professional law enforcement that is constitutional, 
effective, and responsive to the standards, values, and needs of those to be served.   
 
AGENDA 
1. Call to order 

 

2. Approve September 15, 2022 meeting minutes 
 

3. Public comment (max. 5 min. limit/person) 
 

4. Chief’s Report         Lt. Doyle 
a. Review and discuss 3 reports  

 
5. Police Communication         Chief Jerman  

 

6. Group Violence Intervention (GVI)       Chief Jerman 
 

7. CRB Duties & Responsibilities       Camme McEllhiney 
a. Engagement and Involvement 

 

8. Update on CRB Ordinance         Vanessa Chavez 
 

9. Finalize Logo         Ed Salem 
 

10. Future agenda items 
 

11. Adjournment 
  

 

https://cedar-rapids.zoom.us/webinar/register/WN_9Zlm9kiWRB2YRtzn8gAQXQ
https://cedar-rapids.zoom.us/webinar/register/WN_9Zlm9kiWRB2YRtzn8gAQXQ


 
 
Citizen Review Board (CRB) 
City Services Center, Five Seasons Conference Room, 500 15th Ave SW  
September 15, 2022 – 5:30 p.m. 

MINUTES 
Committee Members present: Aaron Eddy, Allonda Pierce, Arthur Kim, Edwin Montgomery, India Snow-
Watt, Monica Vallejo, Star Smith, Stephanie Messer, and Tim Countryman,  
Staff Members present: Ed Salem, Phillip Platz, Chief Wayne Jerman, Lieutenant Jeremy Paulsen, and 
Police Officer Josh Carter 
 
The meeting was called to order at 5:30 p.m. by Vice Chair India Snow-Watt.  
 
Edwin Montgomery moved to approve the August 18, 2022 meeting minutes. Aaron Eddy seconded. 
There were no objections. Motion carries.  
 
There was no public comment.  
 
Ed Salem presented the Board with six logo options for them to review and narrow it down to the top 
three options. Board members discussed which ones they preferred and selected three options (option 
1, 2, and 4). Ed Salem stated that he would share the results with Marketing for further development. Ed 
Salem and Phillip Platz shared the potential marketing items for the Board and asked for the Boards 
input. Ed Salem and Phillip Platz will look at the costs for the items that were suggested. 
 
Ed Salem asked Board members to volunteer to attend the two upcoming events that the CRB plan to 
attend. Board members volunteered for specific events. Additionally, Ed Salem stated that Amy Cannon 
will be providing a spreadsheet to Board members to sign up to potentially attend a Neighborhood 
Association Meeting. Ed Salem will work with City Staff to help coordinate Board members attending the 
Neighborhood Association meetings.  
 
Lieutenant Paulsen shared a presentation on Neighborhood Associations and the Police Departments 
Monthly Statistics. He shared that District Lieutenants and other City Representatives attend all 13 
active neighborhood association meetings monthly. The Police Department share statistics and crime 
trends, Police Department news and have discussions on Neighborhood Concerns. He provided the 
Board with two example handouts and answered questions from the Board. 
 
Vice Chair India Snow-Watt discussed future agenda items that have been identified: Chief Reports and 
Draft Ordinance Amendments. Additionally, Board members would like to see a communication plan for 
the CRB and the Police Department. 
 
Stephanie Messer motioned to adjourn the meeting. Seconded by Aaron Eddy. There were no 
objections. Motion carries. The meeting was adjourned at 6:52 p.m. 
 
Respectfully submitted,  
Amy Cannon 
Community Development  



 
 
 
 
 
 

CEDAR RAPIDS POLICE DEPARTMENT 
 

Police Chief’s Report  
Citizen Review Board 

LI-2022-07 
 

To:   Citizen Review Board 
 
From:  Chief Wayne Jerman 
 
Subject:  Complaint Disposition- LI-2022-07 
 
Date:   August 18th, 2022 
 
 
In June of 2022 the Cedar Rapids Police Department received a formal written online 
complaint.  The complaint is identified as LI-2022-07.  The Complainant is referred to as 
C#1.  The involved CRPD officer is referred to as Officer #1.  Assisting Officers are 
referred to as such and provided a number to assist in officer identification.   
 
Allegation: 
 
C#1 alleged that during a call for service Officer #1 improperly pushed him, refused to 
provide his name, laughed with the suspect, and made the wrong charging decision.  
 
Investigation:  
 

1. The complaint was received by Professional Standards and was reviewed by 
Deputy Chief Jonker (Acting Chief). It was determined that the investigation 
would be assigned to the involved officer’s Shift Commander to complete a line 
investigation into the allegations. Once an investigation is assigned to the Shift 
Commander, the complaint is reviewed, and the Shift Commander will contact 
the complainant to notify them the complaint had been received and will be 
investigated.  

 
 
 
 
 

Cedar Rapids Police Department 
505 First Street SW · Cedar Rapids, Iowa  52404-2103 

(319) 286-5375 · FAX (888) 411-8263 
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2. The Shift Commander will then interview the complainant to gather additional 
information about the allegations. The Shift Commander will review reports 
generated from the incident, review applicable video, and speak to the 
appropriate involved parties to gather additional information if necessary. Policies 
are reviewed and if necessary, the involved officer will be interviewed about the 
incident and their actions.  

3. Additional investigative practices may take place, depending on the nature of the 
investigation. Upon completion of the investigation, the Shift Commander will 
document their investigation in writing to be reviewed by Senior Command Staff. 

4. The Professional Standards Commander contacted C#1 by phone notifying him 
that his complaint, which was filled out on a compliment form, had been received.  
The Professional Standards Commander confirmed with him that he was 
attempting to fill out a complaint.  C#1 was informed that the complaint would be 
assigned to Officer #1’s Shift Commander for further investigation and that the 
Shift Commander was currently on vacation.  C#1 understood there would be at 
least a week before the Shift Commander contacted him.   

5. The Shift Commander attempted on two consecutive days to call C#1.  Each time 
the Shift Commander left a voicemail, but C#1 never contacted him back.    

6. The Shift Commander reviewed the call for service that originated the complaint 
from C#1.  The call for service was placed by C#1 and stated that a male was 
chasing his 17-year-old son with a knife.  C#1 also indicated that if he got to the 
male before officers, he was going to kill the male.   

7. The Shift Commander noted from the call notes that seven officers responded to 
the scene and stopped four people.  One of those subjects was determined to be 
the male that C#1 was describing.  This male was charged with Disorderly 
Conduct and allowed to sign a consent to delay on those charges.   

8. The Shift Commander noted that C#1 spoke to a commander on scene.  That 
commander placed notes in the call that C#1 was upset that the male subject 
was not arrested for a more serious offense.  The commander also noted that the 
circumstances did not meet a higher classification of charge.   

9. The Shift Commander also reviewed the police reports from this incident.  An 
Assisting Officer #1 noted in her report that when she and her partner (Officer #1) 
arrived on scene, they noticed C#1 who appeared angry, having his fists 
clenched, and walking quickly towards the other male subject.  C#1 was 
extremely upset and screaming at the other male. C#1 continued to tell officers 
that he was going to assault the male subject and that he was not going to let the 
officers stop him.   

10. In the report the Shift Commander noted that C#1 attempted to walk past officers 
to get to the male subject.  Assisting Officer #1 grabbed ahold of C#1 to try and 
stop him.  C#1 turned angrily toward Assisting Officer #1 and continued to try and 
walk to the male subject.  Assisting Officer #1 then pushed C#1 on the chest to 
try and get him to stop.  Assisting Officer #1 noted that C#1 was much taller and 
larger than she is.  Officers spoke to C#1 and the male and ultimately charged 
the male with Disorderly Conduct.  
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11. The Shift Commander also read Officer #1’s report which outlined similar 
circumstances as the Assisting Officer #1 wrote.  Officer #1 noticed C#1 walking 
aggressively toward the male subject.  Officer #1 also saw Assisting Officer #1 
grab ahold of C#1’s arm to try and stop him.  Officer #1 told C#1 to stop to which 
C#1 told the officers that the male had a knife and they needed to go get him.  
Officer #1 informed C#1 the male had stopped now they needed C#1 to stop.  
Officer #1 also noted that several other officers had arrived on scene and had 
gone to the other subject.  

12. The Shift Commander in reading the officers report noted that this disturbance 
was caused by the male subject making and inappropriate comment to C#1’s 
children about hoping they fell off their four-wheeler and died.  This caused C#1’s 
kids to go grab baseball bats and chase after the male.  The male in turn pulled a 
knife out on the kids and started following them.  

13. The Shift Commander watched BWC from Assisting Officer #1 and Officer #1.  
The Assisting Officer #1’s BWC depicts what is described in her report.  Officer 
#1 is then seen walking up asking C#1 to stop.  C#1 continues to try and walk 
past officers to get to the male while explaining to Officer #1 how the male pulled 
a knife on his kids.  Officer #1 puts one hand on his chest trying to get him to 
stop.  C#1 continues to push past Officer #1 to which Officer #1 places both 
hands on his chest trying to keep him from pushing past Officer #1.  Officer #1 
tries to get C#1 to speak with him elsewhere informing him that officers will stop 
the male.   

14. The Shift Commander notes in the BWC that C#1 starts to flail his arms up and 
down and continue to try and push past Officer #1.  Officer #1 keeps his hands 
up to keep C#1 from moving forward.  C#1 continues to yell that officers need to 
stop the other male.  Officer #1 explains that they will but they need him to stop 
charging at the male so they can go talk to him.  Assisting Officer #1 ends up 
staying and talking to C#1 while Officer #1 goes and talks to the other male.   

15. The Shift Commander notes when watching Officer #1’s BWC that C#1 never 
asks Officer #1 for his name.  The Shift Commander watches Assisting Officer 
#2’s BWC and notes that C#1 asks that officer for Officer #1’s name to which that 
officer supplies it to him.  C#1 then repeats the name after it is provided to him.   

16. When watching Assisting Officer #2’s BWC the Shift Commander notices that 
C#1 is joking with Assisting Officer #2 and laughing.  C#1 then points out that he 
doesn’t like that the other officers are laughing with the other male.  The Shift 
Commander watches Assisting Officer #3’s BWC.  This officer is standing with 
the male subject while the other officers figure out what the outcome will be.  This 
officer is making small talk with the male and laughing with him about having half 
of his lunch he just ate on his uniform.  At no point is Officer #1 seen laughing or 
joking with the male subject or other officers.  

17. In the Shift Commanders investigation, he makes note that officers frequently 
make small talk with suspects and witnesses during calls for service to maintain 
calm.  The male subject in this case was the one largely injecting humor into the 
conversation with the fourth officer.  
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18. The Shift Commander made note in his investigation that the on-scene Sergeant 
decided that Disorderly Conduct was the only fitting charge for the male subject.  
The Shift Commander then received an email from Officer #1 that the Linn 
County Attorney’s office changed the charge to Harassment 3rd Degree.  The 
Linn County Attorney also noted that he would be willing to charge C#1’s kids 
with Disorderly Conduct if the officers wanted to based on the kid’s actions.  
Officers declined to pursue those charges.   

19. The Shift Commander concluded that the decision to charge the male subject 
with Disorderly Conduct was the correct one on the date of this event.  The 
decision to upgrade the charge by the Linn County Attorney doesn’t make the 
Disorderly Conduct charge incorrect.   

20. The Shift Commander also determined that the reason that Officer #1 and 
Assisting Officer #1 approached C#1 first and not the male subject was based on 
the information provided by C#1 that he was going to kill the male subject, the 
amount of aggression he was displaying toward the male, and the fact the other 
male had stopped.  

21. The Shift Commander also noted that C#1 could have been arrested for 
Interference with Official Acts based on his actions and disregarding the orders 
given by officers.   

 
Findings:  
 
As a result of the Line Investigation, the Shift Commander concluded that Officer #1 
acted appropriately and within policy during this investigation.   
 

1. The CRPD Directive Code of Conduct establishes guidelines on how CRPD 
employees are to behave and conduct themselves when interacting with the 
public.   

2. The CRPD Directive Criminal Investigation Division which establishes the 
guidelines to conduct and thorough investigation.   
 

Disposition: 
 
Regarding the allegations of Officer #1 improperly pushing him, not providing his name, 
laughing with the suspect, and making the wrong charging decision: all are 
UNFOUNDED.  The investigation concluded that Officer #1 followed all polices as 
outlined in the Code of Conduct as well as the Criminal Investigation Division directive.  
 
Follow-Up:  
 

1. Interviewed: None- C#1 never called back.  
a. Officer #1 was not interviewed as the whole incident was captured on his 

BWC.  
2. Investigation length: 51 Days 
3. Complaint notification: Certified Letter  
4. Training implemented because of this incident: None 
5. Trending behavior/complaint: Not against the CRPD or Officer #1 
6. Any additional policy violations: None 
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A thorough Professional Standards investigation was conducted by the Professional 
Standards Commander.  The investigation as in compliance with the CRPD Department 
Directive System.  The investigation was reviewed by Senior Command Staff and the 
Deputy Chief of Police.   
 



 
 
 
 
 
 

CEDAR RAPIDS POLICE DEPARTMENT 
 

Police Chief’s Report  
Citizen Review Board 

PS-2022-10 
 

To:   Citizen Review Board 
 
From:  Chief Wayne Jerman 
 
Subject:  Complaint Disposition- PS-2022-10 
 
Date:   August 23, 2022 
 
 
In May of 2022 the Cedar Rapids Police Department received a formal online complaint.  
The complaint is identified as PS-2022-10.  The Complainant is referred to as C#1.  The 
involved CRPD officers are referred to as Officer #1 and Officer #2. The Witness is 
referred to as W#1.  
 
Allegation: 
 
C#1 alleged that Officer #1 and Officer #2 completed an insufficient investigation into an 
incident where C#1 was arrested.  C#1 also alleges that he is getting pulled over 
constantly and being searched for weapons.  C#1 believes that Officer #1, Officer #2, 
and the CRPD have displayed corruption and a violation of his civil and constitutional 
rights.     
 
These allegations are formulated based on multiple law enforcement contacts.  Each 
contact is labeled as contact and provided a number that corresponds with the numbers 
below to try and assist with following the accusations.  
 
Contact #1: Call for service prior to July 2021 felony weapons charges/shooting 
Contact #2: July 2021 felony weapons charges on Complainant #1/shooting 
Contact #3: CRPD traffic stops/vehicle searches 
Contact #4: Domestic violence arrest 
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Investigation:  
1. The complaint was received by Professional Standards and was reviewed by 

Deputy Chief Jonker (Acting Chief).  It was determined that the investigation 
would be assigned to the Office of Professional Standards to review the 
allegations.  Once the investigation is assigned the Professional Standards 
Commander will contact the complainant and inform them that the complaint was 
received and will be investigated by the Office of Professional Standards.  

2. The Professional Standards Commander will interview the complainant to gather 
further information regarding the allegations. The Professional Standards 
Commander will review applicable reports, review Body Worn Video/In-Car 
Video, and speak to the applicable involved parties to gather additional 
information if necessary.  The commander will review applicable State Law, 
Federal Law, and Departmental Policies.  If necessary, the involved officer will be 
interviewed about the incident and their actions.   

3. Additional investigative techniques will also be utilized if necessary, depending 
on the nature of the investigation.  Upon completion of the investigation, the 
Professional Standards Commander will document their investigation in writing to 
be reviewed by Senior Command Staff with a final review from Chief Jerman.    

4. The Professional Standards Commander spoke with C#1 on the phone.  C#1 
explained that he was arrested in July 2021 for a felony weapons violation 
(Contact #2).  Prior to this arrest C#1 felt Officer #2 could have done a better job 
investigating a call for service involving the individuals who ended up shooting 
C#1 (Contact #1).  C#1 then felt Officer #1 completed an insufficient investigation 
that led to him being arrested after he was shot. C#1 said the charges were later 
dropped by the Linn County Attorney’s office (Contact #2).  

5. C#1 informed the Professional Standards Commander that the CRPD has been 
stopping him and searching his vehicle for drugs and guns for no reason 
(Contact #3).  He feels as though he is being targeted even though he has never 
been formally charged for having drugs or guns.   

6. C#1 also said that he was involved in a Domestic Violence case that he was 
charged with multiple felonies (Contact #4).  He said those charges were 
dropped, which further supports his belief that the CRPD is targeting him.  C#1 
told the Professional Standards Commander that he would bring proof to the 
CRPD that these incidents took place.  This proof was to include the dates and 
times of the traffic stops and domestic violence incident.   

7. The Professional Standards Commander reviewed the records management 
system to see if any calls for service or reports had been taken that match the 
incidents C#1 is alleging occurred.   The Professional Standards Commander 
was unable to find an incident of domestic violence that matched the time frame 
that C#1 provided (Contact #4).   

8. The Professional Standards Commander was able to find the incident were C#1 
was arrested for felony gun charges (Contact #2).  He was also able to locate a 
call for service involving C#1 that occurred before his arrest (Contact #1).   
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9. The Professional Standards Commander reviewed the call for service as well as 
the BWC for this incident (Contact #1).  The Professional Standards Commander 
heard the original caller who was C#1’s girlfriend tells officers she was in a 
disturbance with the father of her child.  The father had since left the area and 
Officer #2 explained to her the process of getting a child custodial order as well 
as a protection order.  C#1 stayed in the vehicle this whole time and never spoke 
with officers.  C#1’s girlfriend appeared in the video to be happy with the 
information she was provided. C#1’s girlfriend is seen by the Professional 
Standards Commander in the video laughing and joking with officers.    

10. The Professional Standards Commander requested the Lieutenant in charge of 
the Criminal Investigative Division (CID) review the case where C#1 was shot 
and charged with a gun crime to make sure that the investigation was complete 
and met the standards of the Criminal Investigations Division (Contact #2).   

11. The Professional Standards Commander reviewed the reports that resulted in 
C#1 getting shot and arrested (Contact #2). The incident appears to have 
occurred at C#1’s residence where he resides with his girlfriend.  Two male 
subjects came over to C#1’s residence.  C#1 and the two males start arguing.  
C#1 and one male subject both pull out a gun.  It is unknown who fires first but 
gunshots are exchanged between the two causing C#1 and his girlfriend to be 
shot.    

12. The Professional Standards Commander and the Lieutenant in charge of CID 
came to the same conclusion independently.  The case was investigated by 
several officers to include Officer #1.  After all the facts were compiled, they were 
presented to an Assistant Linn County Attorney the night of the shooting who told 
Officer #1 to arrest C#1 on the felony gun charges (Contact #2).   

13. After C#1 was formally charged the Linn County Attorney reviewed the case and 
decided there was not sufficient evidence to prosecute C#1 so he dropped the 
charges the next morning (Contact #2).  The process of conferring with the Linn 
County Attorney’s office on larger cases is normal.  The Linn County Attorney’s 
office often will make the decision on whether the subject should be charged or 
not.   

14. The CID Lieutenant felt the investigation was completed correctly and that Officer 
#1 only acted on the arrest as directed by the Linn County Attorney’s office 
(Contact #2).   

15. The Professional Standards Commander also looked at all the traffic stops that 
C#1 has been involved in with the CRPD (Contact #3).  In reviewing the records 
management system C#1 was pulled over three times.  The Professional 
Standards Commander reviewed the BWC for all three traffic stops.   

16. The Professional Standards Commander noted in two of the traffic stops C#1’s 
vehicle was not searched, and the officers never requested that the vehicle be 
searched (Contact #3).  The Professional Standards Commander believed 
officers in both interactions were professional and released C#1 with a citation for 
Driving While License is Suspended. In each traffic stops he was stopped 
because his license plates came back showing he was suspended.  C#1 was 
also cordial with each officer on these stops. 

17. Officers will routinely run license plates on vehicles when conducting proactive 
patrols.  The intentions of these license plate checks are to look for stolen 
vehicles, wanted persons, unregistered vehicles, and persons driving without a 
license (Driving While Barred, Driving While Revoked, or Driving While 
Suspended). All of which would provide probable cause for a vehicle stop. 
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18. The Professional Standards Commander also watched the BWC in the third 
traffic stop (Contact #3).  This stop was also conducted because the license 
plates came back showing C#1 was suspended.  The officers approach the 
vehicle and greet C#1 asking for his driver’s license and insurance.  While C#1 is 
looking for these items the officer asks C#1 if he has any drugs or guns in the 
car.  C#1 becomes upset and is heard yelling at the officers.  The officer explains 
that he is familiar with C#1 and knew that C#1 had a permit to carry a firearm and 
had recently been involved in a shooting.   

19. This officer is seen walking back to his squad car and the second officer starts 
talking to C#1 (Contact #3).  C#1 is seen calming down and speaking with the 
officer calmly about random topics.  C#1 then out of nowhere asks the officer if 
he wants to search the car.  The officer at no point made this request.  The 
officer confirms with C#1 the consent to search and then searches the vehicle. 
The traffic stop ends with the officers and C#1 shaking hands.   

20. C#1 had also listed witnesses to the constant harassment from the CRPD on his 
complaint form.  When the Professional Standards Commander interviewed C#1 
he mentioned that the witnesses would be able to support his claims against the 
CRPD.   

21. The Professional Standards Commander attempted to contact the first witness by 
phone on two separate occasions but never received a phone call back.   The 
Professional Standards Commander was able to get ahold of W#1 who C#1 
identified as his daughter.  W#1 was unaware of the complaint that was made or 
the allegations that were made against the CRPD. W#1 has not spoken with C#1 
in what she said was “awhile” and believes that he suffers from some diagnosed 
mental health issues.  W#1 felt as though his perceived mental health issues are 
playing a role in his perceived harassment and she does not believe he is taking 
his medication.  

22. The Professional Standards Commander tried to call C#1 three separate times in 
one week to try and get the documentation C#1 said he was going to email to 
him.  C#1 never returned his phone calls or sent any information.   

23. The Professional Standards Commander determined that the initial call for 
service that Officer #2 was involved in was handled according to CRPD policy 
(Contact #1).  Officer #2 was professional, and it is not believed based on the 
information provided by C#1’s girlfriend that there was anything they could have 
done to prevent the shooting (Contact #2).  

24. The Professional Standards Commander and the CID Lieutenant both believe 
the investigation into C#1’s arrest was done so correctly and followed the 
direction given by the Linn County Attorney’s office (Contact #2).   

25. The Professional Standards Commander reviewed the three traffic stops that 
C#1 alleged he had been harassed and his vehicle was searched.  All three 
traffic stops were done for the same reason of C#1 being a suspended driver.  In 
only one of those traffic stops was his vehicle searched and that is when he 
offered up consent to search without the officers asking (Contact #3).   

26. C#1 never provided any additional information as requested to support his claims 
of harassment.  Therefore, the Professional Standards Commander was only 
able to review those records he could locate.   
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Findings:  
 
As a result of the Professional Standards investigation, the Professional Standards 
Commander concluded that Officer #1 and Officer #2 acted appropriately and within 
policy during this investigation.  It was also concluded that there was no evidence to 
support the claim that the CRPD is harassing him.   
 

1. The CRPD Directive Code of Conduct establishes guidelines on how CRPD 
employees are to behave and conduct themselves when interacting with the 
public.   

2. The CRPD Directive Criminal Investigation Division which establishes the 
guidelines to conduct a thorough investigation.   

3. The CRPD Directive Traffic Enforcement and Citations directs proper traffic 
enforcement techniques.   

 
Disposition: 
 
Regarding the allegations of Officer #1 and Officer #2 completing an insufficient 
investigation and the CRPD harassing C#1: all are UNFOUNDED. Officer #1 completes 
a thorough investigation guided by the Linn County Attorney’s office.  Officer #2 handled 
his call for service appropriately and by policy.  There is also no evidence to support his 
claims of harassment against the CRPD.  
 
Follow-Up: 
 

1. Interviewed: C#1 and W#1  
a. No officer interview as the whole interaction was captured on video.  

2. Investigation length: 21 Days 
3. Complainant notification: Letter sent certified mail 

a. The Professional Standards Commander never received a phone call with 
any further questions or comments.  

4. Training implemented as a result of this investigation:  None 
5. Is this a trending behavior/complaint: Not against the CRPD as a whole or either 

Officers 
6. Any additional policy violations derived from the investigation: No  

 
A thorough Professional Standards investigation was conducted by the Professional 
Standards Commander.  The investigation as in compliance with the CRPD Department 
Directive System.  The investigation was reviewed by Senior Command Staff and the 
Deputy Chief of Police.   
 



 
 
 
 
 
 

CEDAR RAPIDS POLICE DEPARTMENT 
 

Police Chief’s Report  
Citizen Review Board 

PS-2022-12 
 

To:   Citizen Review Board 
 
From:  Chief Wayne Jerman 
 
Subject:  Complaint Disposition- PS-2022-12 
 
Date:   August 23, 2022 
 
 
In July of 2022 The Cedar Rapids Police Department received a formal online 
complaint.  The complaint is identified as PS-2022-12.  The Complainant is referred to 
as C#1.  The Witness is referred to as W#1.  There were no identified officers in the 
complaint. The complaint was lodged against the Cedar Rapids Police Department 
(CRPD) as a whole.  
 
Allegation: 
 
C#1 never names themselves or an officer.  C#1 alleges corruption between W#1 and 
the CRPD.  C#1 states that W#1 is suspicious in the way that she is part of a line of 
communication that feeds abuse of power between civilians and civil servants. (This is 
verbatim as provided by C#1) 
   
Investigation:  

1. The complaint was received by Professional Standards and was reviewed by 
Deputy Chief Jonker (Acting Chief).  It was determined that the investigation 
would be assigned to the Office of Professional Standards to review the 
allegations.  Once the investigation is assigned the Professional Standards 
Commander will contact the complainant and inform them that the complaint was 
received and will be investigated by the Office of Professional Standards.  

2. The Professional Standards Commander will interview the complainant to gather 
further information regarding the allegations. The Professional Standards 
Commander will review applicable reports, review Body Worn Video/In-Car 
Video, and speak to the applicable involved parties to gather additional 
information if necessary.  The commander will review applicable State Law, 
Federal Law, and Departmental Policies.  If necessary, the involved officer will be 
interviewed about the incident and their actions.   
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3. Additional investigative techniques will also be utilized if necessary, depending 
on the nature of the investigation.  Upon completion of the investigation, the 
Professional Standards Commander will document their investigation in writing to 
be reviewed by Senior Command Staff with a final review from Chief Jerman.    

4. C#1 never listed a name, phone number, email address, or address to be 
contacted at therefore the Professional Standards Commander never made 
contact with C#1.  

5. The Professional Standards Commander looked up the name provided by C#1 
for W#1 in our records management system.  The name provided does not exist 
in our system.  Meaning we have never had documented contact with that 
person.  The name was unique enough that it was close to another name listed in 
the system. 

6. The Professional Standards Commander looked up the name close to that in 
which was provided by C#1.  The CRPD has only had two previous contacts with 
W#1.  Those contacts were when W#1 reported two vehicles stolen in December 
of 2021 on behalf of her employer.   

7. The Professional Standards Commander noticed there have been no arrests in 
these reports.  Both vehicles have been recovered with one of the two 
investigations still being investigated.   

8. The Professional Standards Commander contacted W#1 on the phone to see if 
she could provide any insight into this complaint.  W#1 was confused by the 
complaint but offered up a possible reasoning for the complaint having her name 
listed.   

9. W#1 told the Professional Standards Commander that she had a personnel issue 
with two of her employees.  One of the employees is a newly hired employee 
who is riding with a second employee for training.  The newly hired employee felt 
as though the training employee made a death threat against him.   

10. W#1 told the Professional Standards Commander that she had investigated this 
alleged threat.  W#1 discovered it was unfounded and informed the newly hired 
employee of this.  The newly hired employee told W#1 that he had already turned 
this into the CRPD, media, and the DEA.   

11. The Professional Standards Commander looked up the name of the training 
employee and found that employee has not contacted the CRPD to make any 
reports.   

12. With no further information on the original complaint from C#1 the Professional 
Standards Commander had nothing further to investigate.  It is unknown if W#1 is 
the person C#1 was alleging the corruption with or not.  The newly hired 
employee was not contacted as it is not clear if W#1 or the newly hired employee 
had anything to do with this complaint.  C#1 left no contact information which 
leads the Professional Standards Commander to believe they had no desire to 
be contacted.   

 
Findings:  
 
As a result of the Professional Standards investigation, the Professional Standards 
Commander concluded that there was no evidence to support any accusations of 
corruption or abuse of power between the CRPD and W#1.    
 

1. The CRPD Directive Code of Conduct establishes guidelines on how CRPD 
employees are to behave and conduct themselves when interacting with the 
public.   
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Disposition: 
 
With limited information provided by C#1 this complaint is deemed UNFOUNDED.  C#1 
did not provide sufficient information to identify the person who is participating in 
corruptive behavior with the CRPD.   
 
Follow-Up: 
 

1. Interviewed: W#1 
a. No officer interview as there were no officers identified.  

2. Investigation length: 1 Day 
3. Complainant notification: None as no contact information was provided.  
4. Training implemented because of this investigation:  None 
5. Is this a trending behavior/complaint: No 
6. Any additional policy violations derived from the investigation: No  

 
A thorough Professional Standards investigation was conducted by the Professional 
Standards Commander.  The investigation as in compliance with the CRPD Department 
Directive System.  The investigation was reviewed by Senior Command Staff and the 
Deputy Chief of Police.   
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